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I do understand  No Pains & No Gains . I do not agree with the mindset  or CRAP 
SHOOTS. That all pains are Yours and all gains are MINE . I do agree with this 
interpretation that it s win-win for all parties!
AGREE| some cultures may try to sell helping hand or tools! for infinite amount of 
money| This was my response to a pictorial/cartoon, where a drowning person 
was asking for helping hand. You can see that at LinkedIn my posts & activities.
Bravo that's 21st century mindset, NOT an archaic type of painful injustice belief to 
enhance ultra elites' & their cohorts' activities or Agendas| You can't teach 
someone, who believes in Almighty. He/she may be Godly and NOT above all 
including GOD! Such belief systems that someone is better or above GOD can 
create perpetual or never-ending conflicts.
What's the best way to handle TOXIC BULLIES (they force their way or agenda no 
matter what it can cost as far as long hours (TOLL) are concerned? They just want 
to pick your brains and want to be LEADERS or Stealers mostly, who have no clues 
what they are doing!
Be aware. If you can do job of three or four employees. Then you can handle higher 
rank jobs with higher pay, this will be better option in the long run of your career, 
than staying at lower level for more money in the form of Over Time. Be very careful 
how you handle  work  responsibilities or work loads! Good Luck!
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IF  You want to Live Happy Life, learn to live

With Humans NOT Animals, such as 
pet Cats & Dogs

Poor Female 
Human

Caution For Humans Not Animals

Filthy Rich Dictator-Hitler Type one step shyWild_ Cat Wild Dog
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It has been read in Ancient Books that Muslims in, 
around 7th century through until Maharanha Ranhjit 
Singh (                    ) came into command /
Power of region known as Bharth(    ). The Muslims 
rulers use to snatch the political power by force from 
parents (aged/disabled Parents) or brothers by force of 
weapons, usually (1) By jailing or (2) by force of a 
weapon, usually swords in use at that time. However, 
after Maharanha Ranhjit Singh ji, Europeans came with 
rudimentary guns, which were better than Muslims 
weapons at that time. From 1757 onwards, Muslim 
rulers were taken over or replaced by European brutal 
rulers/robbers!
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-----     -----    -----
CONFIDENCE comes from 
absolute understanding: 
for example: when a 
person understands the 
difference between "Real 
and Absolute"! Without 
knowing the crystal-clear 
difference, your confidence 
will waver, when he/she 
realizes, what he/she 
believes in is "Deep Fake" 
as compared to Absolute 
Truth. Absolute Confidence 
can eliminate  FEAR .

---   ---     ---    ---
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You know the process of political power takeover per 
Muslims and European rulers by trickery or by Force 
was the logic between 7th century to 18th centuries. It 
looks like Hindu ruler(s) had different ideas/
techniques to rule forever by taming its subjects by 
controlling their subjects by controlling what  Foods  
will eat their subjects. For example, Hindu Kings & 
almost or majority of the ministers will eat world class 
diet, however, to tame its subjects. In order, to 
eliminate competition of strong leader(s) from under 
the kings were given order or policies or practices of 
eating habits in the name of purification of body and 
hence souls were ordained to be very selective &  
mostly vegetarian style or type diet.
And you know, how vegetarian diet has been Hindu 
rulers and or most of the ministers a tool or weapon to 
keep their subjects physically weak and perhaps 
psychologically as well. And now the modern practices 
on top of what has been stated is multi-party political 
structure. The opposition is weakened by diet and 
divisions and hence a weaker leader will become  king  
or chief.
The best tool available at the time was to make whole 
population timid so that none can challenge the ruling 
king.
This mindset, which is to make you just a weaker 
member of the society, which is ruled by the cruel 
kings by making you weak permanently. The weak 
mind will always  fight and unable to make sound 
decisions. Moreover, divisions imposed by other 
ancient traditions, and religions make the system 

useless to create strong competition for the rulers.
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I   = I

TT   =

I =
Positive Thinking (-Mindset)

Toxic Thinking (+Mindset)

T
Positive Thinking (+ve Mindset)

Toxic Thinking (-ve Mindset)
=

I =

T

K

1

T =

= +1 to +1000

-0.1 to 0 to  -0.001

= I

T=

I

NOTE: 1  There can be a common  question paper for both Positive and  negative mindset determinations
2  Q and A  Form fill out and  Face to face interviews
3  Over the phone filling in form to determine one s mindset
4  ?

Results for Innovative and Toxic mindsets, plug in the values determined per investigations or interactions etc.  For  the degree of I, and the 
degree of T.  The forms can be in the form Yes or No  selections.  Or Essay type or preferably ,multiple choices type Q and A
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You know the process of political power takeover is very well defined or 
practiced in a peaceful manner. However at international level it is still 
chaotic and dangerous or brutal. It doesn t  have to be this way. This is 
where UNO can play a constructive role. Or another organization can 
work in parallel to minimize or eliminate altogether monopolistic 
tendencies of one international organization. For example, United 
Democratic Countries Alliance/Organization (UDCA/O)  or simply United 
Countries Organization (UCO). This will be a Parallel platform, working 
side by side with UNO to keep both UNO and UCO in check for balance 
of power at international or Global or beyond or universal scales in 
order.

I do understand  No Pains & No Gains . I do not agree with the 
mindset  or CRAP SHOOTS. That all pains are Yours and all gains are 
MINE . I do agree with this interpretation that it s win-win for all 
parties!
AGREE| some cultures may try to sell helping hand or tools! for 
infinite amount of money| This was my response to a pictorial/
cartoon, where a drowning person was asking for helping hand. You 
can see that at LinkedIn my posts & activities.
Bravo that's 21st century mindset, NOT an archaic type of painful 
injustice belief to enhance ultra elites' & their cohorts' activities or 
Agendas| You can't teach someone, who believes in Almighty. He/
she may be Godly and NOT above all including GOD! Such belief 
systems that someone is better or above GOD can create perpetual 
or never-ending conflicts.
What's the best way to handle TOXIC BULLIES (they force their way 
or agenda no matter what it can cost as far as long hours (TOLL) are 
concerned? They just want to pick your brains and want to be 
LEADERS or Stealers mostly, who have no clues what they are 
doing!
Be aware. If you can do job of three or four employees. Then you can 
handle higher rank jobs with higher pay, this will be better option in 
the long run of your career, than staying at lower level for more 
money in the form of Over Time. Be very careful how you handle 
 work  responsibilities. Good Luck!

It has been read in Ancient Books that Muslims in, 
around 7th century through until Maharanha Ranhjit 
Singh (                    ) came into command /
Power of region known as Bharth(    ).
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It is interesting to beat a smart & Dynamic System!

It is impossible to beat  corrupt & Sick Systems!

It is interesting to beat a smart & Dynamic System!
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It is interesting to beat a smart & Dynamic System!

It is impossible to beat  

corrupt & Sick Systems!

Geniuses Live 

forever! Toxic 

Leaders Die 

Every Day!

It is impossible to beat  

corrupt & Sick Systems!
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Geniuses 

Live forever! 

Toxic Leaders 

Die Every 

Day!
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